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WHATIS
TITLEIX?
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1 US DOBfficefor Civil Rightsincludesvoluntary
resolution procesanddeterminationof equitable
relief.

1 Courts Complainanbr Respondentmaybring
lawsuitfor monetarydamages.
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. Adoptanondiscrimination policgtatementthat identifiesa
Title IXCoordinator.

. Adopt andimplementprocedures foreceivingand
respondingo reportsand complaintsof sexuaharassment.
. Adopt andimplementa grievanceprocesgo address
formal complaints ofsexuaharassment.

. Implement various noticaecordkeepingandtraining
requirements.
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OVERVIEWFTHE TITUK
GRIEVANHEROCESS




COMPLAINANTPersorwho isthe allegedvictim
of conductthat could constitutesexual
harassment.

RESPONDENTPersorwho is reported to b¢he
perpetratorof conductthat couldconstitute
sexual harassment.
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1 Districtsare requiredio adopta formalgrievance
procesdo investigateandresolve formal
complaintsof sexual harassmenitnder Titlel X.

1 AREPORQGf sexual harassment requires
Immediate response frorthe District,but onlya
FORMAICOMPLAINIriggersthe grievance
process.
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Thegrievanceprocess mustreat complainantsand
respondentsequitably by(1) providingremediesto a
complainantwhere a determinationof responsibilityfor sexual
harassmenhasbeenmadeagainstthe respondent;and (2)by
followinga grievanceprocesshat complies withthe
regulationsbeforeimposnganydisciplinary sanctionagainst
arespondent(other thanemergencyemovalsand
administrativeleaves).

Complainantand Respondenthaveequalopportunity in the
iInvestigationand decisiormakingprocesses.
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1 Process must provide famvestigationsgdeterminationsof
responsibilityand appealshat arebased oran objective
evaluationof relevantevidence by individualdesignatedoy
the Districtwho arefree frombias, conflict ofnterestand
prejudgmentof facts.

1 Process mushcludereasonablyprompt time frames for
conclusion.
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REPORT &exuaHarassment Receivetheet with
complainant may resultin supportive measure®R

Formal Complaint.

FORMAICOMPLAINTnay resultin InformalResolution or
Formal Grievancirocess.

FORMAIGRIEVANCE PROCHESS&stigation Determinationof
ResponsibilityAppeal.
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A Districtthat hasactual knowledgeof Title IX
sexual harassmentagainstanindividual inthe
United States inaneducational program or
activity of the District, mustrespond

promptly, inawaythat isnot deliberately

Indifferent .
Preventing

@
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WHAT) 3 4( % $) 3
EDUCATIONPROGRANDR
ACTIVITY?




ALLOPERATIONSthe District.

Locationsevents,or circumstances ovexhichthe District
exerciseagsubstantial control oveboth the respondentand the
contextin whichthe sexuaharassment occurscludingoff
campusavents.
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WHATCONSTTUTES
[ITLEIX SEXUAL
HARASSMENT?




1 Quid proguoharassment.
1 Hostileenvironment.

{[Sexual Assault
(CleryAct)
{ Datingviolence

1 Domesticviolence
{1 Stalking
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QUID PRO QUO
SEXUALHARASSMENT




QUIDPROQUOSEXUAL
HARASSMENT

Districtemployee conditions
providingan aid,benefitorservice
on participationin unwelcome
sexuakonduct.

OG{ 2Y Sol{ KAWSH) KA Yy 3£ 0
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Shame &
Doubt
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=A =4 =4

School employedo studentor another
employee

Interpretedbroadly.

o Can bamplied

o Can be &ingleinstance
No requirementof intent.
No requirement thatsevereor pervasive.
Must beunwelcome.
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HOSTILEENVIRONMENT
SEXUALHARASSMENT




Unwelcome conducthat is determined bya
reasonablgyersonto beso severepervasiveand
objectively offensivehat it effectively deniesa
person equahccesso OE A O Adhddatlonald O
programoractivity.
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1 No intentrequired.
1 Lookat circumstances, expectations,
relationships, locationfrequency,gravityof

conduct.
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1 Thisisareasonableersonstanding in theshoes
of the complainant.

1 RegulationsCommentary indicateshat thisis
fact specific;the specificfactsandcircumstances
of the incident and parties involvedhay cause
different people toreach differentconclusions.
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1 Severity considerghe circumstances ofhe complainant,
includingage, disability, sex, andbther characteristics.

1 TheComplainantneed notproveseverity,but only
describewhat happenedTheSchoolmustdetermineif the
situationis severefrom the perspective ohreasonable
personinthet | | B1 A gositioh. 06 O
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Commentary indicatethat OB A O O AioeeOA 6 E O
than once.Howeverthe school shoulthvestigate

asingle incident to determine if it is paof a

pervasive patterrof harassment.
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1 Unwelcome is without conserf victim and
IS subjective; Complainanibesnot wishto
participate.

1 Considerage,ability, culture of victim.
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HYPOTHETICALS
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A student spreads rumorsf a sexualnaturethrough
emails texts,andsocialmediaabouta classmate
overanumber ofweeks.
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A student textsanotherstudentan off-color joke
with sexualkonnotations.

What if the student continues to send multiple
sexual jokes?
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Throughoutthe football seasonateammember
makessexualadvancedowardsanother team
memberandthat playerquitstheteam.
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Afemaleteachercomplimentsa malestudenton hisnew
haircut.

What if the teacher continues to compliment the student
daily?

What if the teacherhasbeen thesubjectof a prior
sexual harassment complaiby anotherstudent?
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Male teacher send$emale student textnessages
andbuysher giftsthat her parents believare
Inappropriatelyexpensive.
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CLERY/VIOLENAGEAINST
WOMENACTSEXUAL
HARASSMENT




Offenses Listed During
Presentation
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Definition Given During Presentation
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Definition GivenDuring Presentation
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AnAct of violence bya person who isr hasbeenin a
romantic or intimaterelationship with theComplainant.
Whetherthis relationshigexistsis determinedby:

1 Length oftherelationship.
1 Typeof relationship.
1 Frequency of interaction betweethe individualsnvolved.

(doesnot requirepervasiveness)
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Violence committed bya currentor formerspouse
or intimate partner,a personwith whomthe
Complainant sharea childin common,a former or
current cohabiteras aspouseor intimate partner,
someonesimilarly situated tca spouseunder
domesticor family violence law®sr a persoragainst
whomthe Complainant is protectednder
domesticor family violence law$e.g.under an
order of protection).
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Engaging in @ourse of conduct directedt aspecific
personthat would causereasonablgerson with similar
characteristics undesimilarcircumstanceso:

1 Fear forhisor her safetyor the safetyof others;or
1 Suffer substantial emotionalistress.

Must besexbased stalkingo qualifyassexual
harassmentunderTitle IX.
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WHATIS
ACTUAL
KNOWLEDGE?




1 The TitleIXCoordinator.
1 ADistrict official who hashe authorityto

Institute correctivemeasurespr
1 ANYEMPLOYE®FA SCHOOL,K12.
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Youpersonallysee orhearsomething.
Youreceive averbalor written reportfrom a

studentor fromanyone.
Youreceivemultiple reportsthat together
providea differentperspectiveof conduct

thandid asinglereport.
A formalcomplaint isfiled pursuant tahe

7 7 Pal N\ 7 ~ N\ —
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Any personmayreport sexuaharassment; ineed
not bethe allegedvictim.

Sexuaharassment maye reportedat any time.
Reportscanbe madein personpy telephone, bymail or
email,usingthe contactinformationlistedfor theTitle X

Coordinator.
Reportscanbe made byanyother meanghat resultsinthe
Title IXCoordinatorreceivingthe verbalor written report.

Copyright2020- HauserJzzo, Petrarcatleasont Stillman,LLC



TheDistrictmust keepconfidentialthe identity of any
individualwho makesareport or complaint ofsex
discriminationncludingsexuaharassment, angomplainant,
anyrespondentanyonewho hasbeenaccusef sex
discrimination otharassmentind anywitness,exceptas
requiredby FERPAr to carryout the purposes othe
regulations,ncluding theinvestigationand grievanceprocess,
andunlessconfidentialitywould impairthe ability to provide
supportivemeasures.
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Noschool district or othepersonmay
Intimidate, threaten,coerceor
discriminateagainst any person fahe
purpose ofinterferingwith the LIS N& 2 y Q
Title IX rights or becauglke persormade
areport or complaint,testified, assisted
or participated irthe Title IXgrievance
process.
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WHATISDELIBERATE
INDIFFERENCE?




A District is deliberately indifferent if its responge

IIIIII

anallegationof sexuaE AOAOOI AT O EO

~ P d N ~ ~ v 4 v

unreasonable in lighof the knownA E OA O OOA

Copyright2020- HauserJzzo, Petrarcatleasont Stillman,LLC



O#1 AAOI U Ol Odefiredinthe Al A6 EO
regulations,but the regulationsrequirethatthe
District treat complainants and respondents
equitably:
Complainant supportivemeasures
Respondentdisciplined only after
responsibilitydeterminedin grievanceprocess
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1)SupportiveMeasures regardles®f whethera
formal complaintisfiled.

After aformal complaintsfiled:

2)VoluntarylnformalResolution.
3)FormalGrievancdProcess.
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1 Documentfiled by acomplainantor signed
by the TitleIXCoordinator.
1 Allegessexualharassment againsht Respondent.
1 Requestghat the school district mvestlgatdhe
allegationof sexuaharassment. =
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1 Atthe time the Complaint is filedthe
Complainantmust be participating inQr
attempting to participate inan
educational progranor activity of the
District.
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SUPPORTIVE MEASURES:

7 Non-disciplinary, non-punitive individualized services offeredas
appropriateasreasonably availabdand withoutfeeor chargeto the
complainanbr respondentbefore or after the filing of a formal
complaint or where no formal complaint hasbeen filed.

1 Designedo restoreor preserveequalaccesso the educationprogramor
activitywithout unreasonably burdening the other party, including
measureslesigned tqorotect the safety of alpartiesor the school
environmentor to detersexualharassment.
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SUPPORTIVE MEASURES: (CONT.)

1 Supportivemeasureanust be offeredto the complainantthey may
be providedto therespondent

1 Supportive measuresprovided to the complainantor respondent
must be kept confidentialto the extent that confidentialitydoesnot
Impairthe abilityto providethemeasures
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SUPPORTIVE MEASURES: (CONT.)

1 TheTitle IXCoordinator is responsibldor coordinatingtheeffective
Implementatiorof supportivemeasures.

1 Identifyingopfferingandmonitoringsupportivemeasureshouldbe
ongoingandcontinuousuntil the situations resolved.

1 Ifthe District determinesthat allegationsvould not constituteTitle IX
sexualharassment, still mayprovidesupportivemeasuresnnon-Title

IX situationssuchasin responseto allegation®f bullying orother
harassment.
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WHAT ISAN OUNREASONABL

BURDENS ONEBHRPORTIVE MEASURE?

1 No specific definition in theegulations.

1 ThePreamblendicateghatthe purposeof this conditionis to protect
complainantandrespondentdrom the other p a r requdéstor a
supportivemeasurethat would unreasonablynterfere with either
p a r edycat®nagbursuits.

17 The CommentsuggesthattheD i s t grievantgiracessshouldoe
conductedtimelyto avoidsupportivemeasuredeingunreasonably

burdensome.
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EXAMPLES OF SUPPORTIVE MEASURES:

Counseling

Extension otdeadlinesr

other courserelated
adjustments.

Modificationof work or class
schedule®r studentseating.
Escortservices.
Mutualrestrictionsoncontact
betweenthe parties.

Leave®f Absencdor employee.
Increasedsecurityandmonitoring.
Other similarmeasures.



EXAMPLES OF SUPPORTIVE

MEASURES IN PREAMBLE:

Thelist in the Regulation$’reamblas meantto be non
exhaustiveand schoolshaveflexibility in designinghese
measures

1 Supportive measureshould beageappropriate.

1 Use commorsense angoodjudgment.
1 Consider the needsf the partiesand thecircumstancesf the

situation.
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THESE ARE NOT SUPPORTIVE
MEASURES :

1 Expulsion
1 Terminationof Employment

beforethe grievancerocesshasbeen
completed becaushnesemeasuresre
disciplinarypunitive ,and/orunreasonably
burdensomdo the Respondent.
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EMERGENCY REMOVAL OF STUDENT

AS A SUPPORTIVE MEASURE:

The regulationgorovidefor emergencyemovalof a student irresponseto
an allegation dfitle IX sexualharassment:

{ The District must performanindividualized safegndrisk analysisand
determinethat there is animmediatethreat to the physicahealth orsafety
of anystudentor other individual arisinfom the sexuaharassment
allegation that justifie®moval.

1 The studentremovedmusthavenotice and an opportunity tohallenge
the decision immediatelgfterremoval.

{ Thisdoesnot modifystudentrightsunder I DEA Section504 the ADA,
or SenateBill 100.
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ADMINISTRATIVE LEAVE OF EMPLOYEE

AS A SUPPORTIVE MEASURE:

Theregulationsalsopermita District to placea non-studentemployeen
administrativdeaveduring the pendencygf the grievancerocessin
responseto a formalcomplaint.

1 The Preamblestatesthat the leavels paidsoit is not unreasonably
burdensome.

17 Thee mp | oightsenaaerADA are not affectedoythe regulations.
1 Alsoconsiderllinoislawboardpolicyandcollectivebargaining

agreement.
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WHO HAS TO BE IMPARTIAL?

All participants from the school must be impartial.

Title IX Coordinator
Investigator

DecisiorrMaker

Appeal DecisiorMaker
Informal Resolution Facilitator

(G- R e el -
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IMPARTIALITY BASICS

Being impartial meanavoiding:

U Prejudgmentof the factsat issue.

U Conflicts ofinterest.

U Bias
A Foror againstcomplainansor respondentgyenerally.
A Foror againstthe parties ina specificcase.
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PREJUDGMENT OF THE FACTS
AT ISSUE

Whatdoes prejudgmenmean?

U Passingudgmentprematurelyor without sufficientanalysis
or investigation.

U e.g, assuming somethingappenedbased on your
own preconceived beliefs.
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PREJUDGMENT EXAMPLES

Sexstereotyping(e.g. males are sexually aggressive,
women regret sexual behavior and lie about assault)

Assuming most harassment claims draseless.

Assuming a respondent is responsible because of rumors
you have heard about him/her.

Assuming garty does notecall eventdbecausehey
were consuming alcohaot the time.

Disbelieving a complainant who does not give every detalil
In order.
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PREJUDGMENT HYPOTHETICAL

Aninvestigator has previousimade comments about
how female students often dress inappropriatedapdO A O E
/| @axéntion from malestudentsandstaff. Thefemale
student allegingsexuaharassment wasvearinga short

skirt during the incidentat issue.

Does this investigator seemmpartial?
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AVOIDING PREJUDGMEN

Keep armpenmind.

Wait to hear all thdacts.

$1 160 AOOOI As
Avoid gut reactions.

Seek out morenformation.

U Do notstop investigatingoecausehe facts you currenthhave
match what youhink happened.
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CONFLICTS OF INTEREST

Whatis a conflictof interest?

i Aconflict ofinterestoccurswhenad A O Qpriviaté iBterests
might affector compromisehis orheractions, decisions,
judgments,etc.
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TYPES OF CONFLICT OF INTEREST

ActualConflict
U Apersonalinterestactuallyinterfereswith a participant
(e.g. ET OA O O abi{ivht@dctngpt@lly. 7N
(ONFLIT Y
(&)

A Direct conflictbetweeninterestand duties.

PotentialConflict

r Y ~ Ve ~ Vd

act impartially.

PerceivedConflict

U Thecomplainant, respondent, or othahird parties could
reasonablybelievethat a participant cannotactimpartially based

Vd ~ ~ r ~ r

onthe PAOOEAEDAINGE. PAOOI T Al
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CONFLICTSOF INTEREST EXAMPLES

The investigator is related to@mplainant.

Thedecisionmakerhasanoutside business
relationship with arespondent.

The Title IX Coordinator has been close family friends
with therespondentsince theywerechildren.
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RECUSALIBASEDON A CONFLICT
OF INTEREST

When does a conflict of interest disqualify a person from
participating in the Title IX Grievance Process?

Objectivetest
U Wouldareasonablegerson believebased orthe factsat issueand

r N ~ Vd ~ Ve

IX processcanactimpartially?
A How do you think people will react to your participation?
A(Tx xT OlA UIT O OAAAO O1 oIl ATl
had the same conflict?
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BIAS

Whatisbias?
U Favorableor unfavorableinclination orpreconceivecdopinion.

Bias can be general specific.
U Generalbias

A Biasin favoror againstcomplainants or respondentgenerally.
U Specificbias

A Biasin favoror againstthe complainant orespondentin a
specific case.
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CHECKING AGAINST BIAS

Bias can banplicit.

U Our attitudes, beliefs, and stereotypes might occur in an
unconscious manner

U All participants irthe Title IXprocessneedto be cognizantof
what they arethinking/feeling, andwvhythey think/feel that

way.
U Listen tothe opinions ofothers.

Theoutcome should be based dhe facts ofthe case.
U Not the preconceived beliefsf aninvestigator,decisionmaker,
etc.
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BIAS EXAMPLES

GeneralBias

0 An ET OA O O &hliny asrévidusly falsely accused of
sexual harassment The investigator thinks that most
complainantsare makingthingsup.

U Raciabias

SpecificBias
U Adecisionmakerpreviously receive@ badevaluationby a
superiorwhois nowthe respondentin aTitle IXmatter. The

decisionmaker doesnot like the respondentbecause othe bad
reviewandisO| @QetEEI| 806
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IMPARTIALITY

U Each side has an equal opportunity to present evidence
U A respondent is innocent until proven guilty
U You are not an advocate for either side.
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INFORMARESOLUTION

After a FormalComplaintof Title IX
sexual harassmeiitasbeenfiled,
the Districtmay offer the parties an
Informal processsuchasmediation, :
to resolvethe ComplaintOtherwise, cooy AN
the @ R S T lindefrtlie gegulations :
IS iInvestigationand adjudicationof
the Complaintunderthe grievance
process.
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INFORMARESOLUTI@bnt.)

1 Informal Resolutiomaybe offered only when aFormal
Complaintisfiled.

1 TheDistrictcannotrequirethe partiesto participaten
lieu of the formal grievancerocess.

1 InformalResolutiormayoccurat anytime prior to the
Districtreachinga Determinationon the Formal
Complaint.
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INFORMARESOLUTI@bnt.)

1 InformalResolutiommustbe completedin a reasonablyprompt time
frame.

1 TheDistrictmust obtainthe voluntary,written consentof each party
to participate inthe InformalResolution.

1 Anyparty has theight to withdraw from InformalResolutionatany
time priorto finalizingthe process.

1 If InformalResolutions attempted and notsuccessfulthe District
must completea fullinvestigationand adjudication ofthe Formal
Complaint usinghe grievancerocess.

COPYRIGR1020- HAUSERZZOPETRARGABI EASON&TILLMAN,LLC



NOTICREGARDINSFORMAL
RESOLUTION

Thewritten notice of Formal Complaingllegationanust
include:

notice ofthe availabilityof InformalResolution;

the circumstancesn whichinformal Resolutioprecludes resuming
the Formal Complainprocessarisingfrom the sameallegations;
the right to withdraw fromthe processat anytime; and
anyconseguences resultirfgppm the Informal Resolution process,
iIncludingrecordsthat will be maintainedor couldbeshared.

=4 =4

=4 =4

Title IX Policy
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WHO CANACILITATEAN
INFORMARESOLUTION?

1 Theperson facilitatinghe Informal Resolutiormustnot havea
conflict ofinterest, or a biasfor or againstcomplainants or
respondentsn general,or againstthe participatingcomplainantor
respondent.

1 Theperson facilitatinghe Informal Resolutiormust receivdraining
in the definitions of Title Dsexuaharassmentthe scope otthe
5 A & (addcaionmégramor activity,howto conductan
iInvestigationand grievancgorocessthe informalresolutionprocess
andhow to serveimpartially,includingavoidingprejudgment,
conflict ofinterestandbias.
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WHO CANFACILITATEN
INFORMARESOLUTIO[®nt.)

Thepersonfacilitatingthe Informal
Resolutiormaynot bethe same
personwho will act as the
Investigatordecisionmakerorappeal

decisionmakerin the grievance l Ii
process. g o
R0
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INFORMARESOLUTION

Informal ResolutioMAYNOTbe usedto resolve
allegationghat an employeesexually harassealstudent.
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DISTRICT IDENTIFICATION OF
TITLE IX COORDINATOR

1 TheDistrictmust expresslydesignateat leastone employeeas
the & ¢ AIXiCbaRlinatog

(Thisis a significantrole, sothe Districtmaywant to designate
more than one individualor designatedeputy Coordinatorso
whomthe Title IXCoordinatormaydelegatespecifidasks)
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REQUIRED NOTIFICATIONS

TheDistrictmustnotify students, parentsemployeesunions,
applicantsfor employmentof:

1 The Title IX 2 2 NR A(¥) Inam2 bitids3 (2) address(3)
emailaddressand (4) telephon@aumber.

1 The name andontact informationfor the Title IXCoordinator
mustbe prominently displayednthe5 A & Gviehsiizangia
eachhandbook madeavailable to students, parents,
employeesunions, andapplicantsfor employment.

\,wgb,\”‘,‘!\“‘
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REQUIREMENTS FOR THE
TITLE IX COORDINATOR

! The individuamust not havea conflictof interest,biasagainst
complainantsor respondentan general,or againsta specific
complainantor respondent.

1 Theperson mushaveadequatetime to devoteto Coordinator
responsibilities.

1 Theperson mushaverequiredtrainingin definitionsof Title IX
sexual harassmenthe scopeofthe5 A & 4 NA O Q& SoR dzO|
activity,how to conducta grievance processiow to serve
impartially,includingavoiding prejudgmentf facts,bias,and
conflictof interest.
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OVERVIEW OF COORDINATOR
ROLES AND RESPONSIBILITIES

1 CoordinateDistrictefforts to complywith Title IXregulationsg
notices,stafftrainingandrecordkeeping.

1 Recelive reportand FormalComplaintf sexual harassment
from anyperson.

! Respond to reportand complaintsof sexuaharassment.
7 ldentify andoverseemplementationof supportivemeasures.
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OVERVIEW OF COORDINATOR
ROLES AND RESPONSIBILITIES (CONT.)

Hasdiscretion tofile formal complaint.
Oversee grievance processd serveasresource.

Dismisdormal complaintasappropriate.
Ensureeffectiveimplementationof anyremediesdetermined

by the decisiommaker.
! Cannotperform anydecisiormakingrole informal

complaints.

= =2 =4 =2
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RESPONDII\I’G)REPORT(SF
SEXUAHARASSMENT

OOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOO



REPORTS OF SEXUAL HARASSMENT

1 Anypersonmayreport sexual harassment; need notbe the
allegedvictim.

1 Sexual harassmemhaybe reported atanytime.

! Reportscanbe madein person,by telephone,by mail or
email,usingthe contactinformationlistedfor the Title IX
Coordinator.

1 Reportscanbe madeby anyother meanghat resultsin the
Title IXCoordinatorrecelivingthe verbal orwritten report.

COPYRIGHT2020- HAUSERIZZO, PETRARCAGLEASONS& STILLMANLLC




REPORTS OF SEXUAL HARASSMENT

Reminder: Areport of sexualharassment
IS not the same asa formal complaint.
Only aformal complaintbeginsthe
grievance procesd:dowever,the District
must respondto both.
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GENERAL RESPONSE TO A REPORT OF
SEXUAL HARASSMENT

Uponreceiptof areport of sexual harassmentihe Coordinatormust:
1 Promptlycontactthe Complainanto discusghe availabilityof
supportivemeasures.

1 Considethe/ 2 Y LJX | wishességai@itigsupportivemeasures.
7 Inform Complainant thasupportivemeasures aravailable,

whether or not aformal complaintis filed. ‘
/|
; h I
g

1 Explainprocesdor filing aformalcomplaint.
L]
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MEETING WITH COMPLAINANT

1 Besensitive ancgupportive;Do notmakecommentsor use
bodylanguage that suggesisbelief orthat the reported
behavioris the/ 2 Y LJX I A Y Dy no@idcoufabethef 0 T
Complainantrom participatingin the grievanceprocess.

f Documentyour conversation.

1 Remindcomplainant that retaliations prohibited.
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MEETING WITH COMPLAINANT (CONT.)

Offer SupportiveMeasures:

1 Documentsupportivemeasuresfferedand accepted.
1 Documentsupportivemeasurefferedandrejectedandthe

/| 2YLX I AY | fpriefedtingth®dugp@tifemeasure.
1 Documentanysupportivemeasuresequestedby the

Complainanthat will not be providedandthe reasonthe

Districtwill not providethe requestedsupportivemeasure.
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MEETING WITH COMPLAINANT (CONT.)

T Explainhow to file a formalcomplaint.

1 Explainnformal resolution process$ offered by District.
T Explaingrievance processnvestigationanddeterminationof

responsibilityappealprocess.

COPYRIGHT2020- HAUSERIZZO, PETRARCAGLEASONS& STILLMANLLC



IMPLEMENTATION OF
SUPPORTIVE MEASURES

1 Coordinatesupportivemeasuresvith schoolemployeesona
needto knowbasis.

! Monitor provisionand effectivenes®f supportivemeasures.
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FORMAL COMPLAINT

1 Documentfiled by complainanbr signedby the Title IXCoordinator
allegingsexual harassment agairstespondentandrequestingthat
the Districtinvestigatethe allegationof sexualharassment.

Rememberthat a formal complaint beginsthe grievance process but
notice of conductthat could constitute Title IXsexualharassment
triggersthe5 A & (0 NA O U ©despprultb thedsituatior? v
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FORMAL COMPLAINT (CONT.)

T Complainanmayfile aformal complaintwith the Title IX
Coordinatonn person, bymail, by emailor electronicallythrougha
portal provided bythe District,or by anyother method designated
by the District,usingthe contactinformationthe Districtis required
to providefor the TitleIX Coordinator.
1 Complaint musincludethe/ 2 Y LX I A y I yoid@Qital LIK & & A
signatureor otherwiseindicatethat the Complainanisthe person
filing the formal complaint.
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prEvSED

SHOULD HE-F-ORMAICOMPLAINT
BEDISMISSED?

OOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOO



MANDATORY DISMISSAL OF COMPLAINT

TheCoordinatomust dismiss thé=ormalComplaintf:

! Theconductalleged does notonstitutesexuaharassment.

1 Theconductdid not occuiin the5 A & {dddicaliongagram
or activity.

! Theconductdid not occunn the UnitedStates.
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PERMISSIVE DISMISSAL
OF THE COMPLAINT

TheCoordinatormay dismisghe formal complaintif:

T Complainant providethe Coordinatorwritten notification thathe
or she wishego withdraw the formal complaintor anyallegations in
the complaint.
T TheRespondents nolonger enrolledn or employed bythe District.
T Specificircumstancegreventthe District fromgatheringevidence
sufficientto reacha determinationregardingthe formal complaint
or its allegations.
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TheCoordinator mustpromptly send notice of
the dismissato the Complainantand

Respondensimultaneouslyand thereasondor
dismissal.

Either partymayappealthe Dismissal.

A2




Dismissal meangismissafrom the Title IXprocess.
However the Districtshould stillenforceits Codeof
Conductandpoliciesand mayoffer supportivemeasures.
71 Followthe uniform grievancerocedure?

1 Determineconsequences undeéhe 5 A & 0 ulyippofci?

I Ay 2 16
a7
[
!
F )
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A FORMAICOMPLAINMAYALSO BE FILBY
THE TITLE COORDINATOR



WHEN IS A FORMAL COMPLAINT FILED BY
THE TITLE IX COORDINATOR?

1 TheComplainanteclinesto file aformal complaintput the
Title IXCoordinatordeterminesthatthe 5 A a (iiltdreStin Q &
the situationis sufficientlysubstantial thathe mattershould
be investigatedandresolved througlthe grievanceprocess.

T Onlythe Title IXCoordinatormayfile a complaint,but heor
shemayobtaininput from other Districtofficials orlegal
counsel todeterminewhetherto file the complaint.
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The Preambldo the regulationsindicatesthat whether
the Coordinatorshould filea formal complaintwhen the
Complainant does nowant an investigationor to
participate should be madethoughtfully andintentionally
and the Coordinatorshouldevaluatewhether filing iIs
necessarnas partof aresponsethat is notdeliberately

indifferent or clearlyunreasonablean light of the known
circumstances.
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ThePreamble indicateshat Coordinatorshave
discretion, but are not requiredto file aformal
complaint after receivingmultiple reports of potential
sexualharassmentabout the samerespondent.
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